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2.14
CONTRACT WITH A TEMPORARY PASTOR
The following contract between the session of the__________________________Presbyterian Church and the Rev. _________________________is for the purpose of providing pastoral services to the church for a period of:

(   )Six months      (   )One year, less one day    
(   ) (Other (specify)_______________   (not to exceed 12 months)

Designate:
(   ) full-time    (   ) 30 hours
_(  )_25 hours
_(  )__20 hours
___ other (please specify)

The Rev. _____________________will serve this congregation as:


(    ) Stated Supply         (    ) Temporary Supply 

(    ) **Parish Associate 

This contract must be approved by the Committee on Ministry of Grace Presbytery.

Only those persons whose name/PIF have been recommended to a congregation will be approved.

Ordinarily, the Temporary Pastor will be a member of Grace Presbytery.  The COM office will need to secure personal information from the minister in order to perform a credit and criminal background check, prior to beginning of service.
This contract may be renewed by agreement by the pastor, session and the COM.

It is understood that in relation to the search for an installed pastor, if there is such a search, the responsibilities of a Temporary Supply or the  Stated Supply will be limited to facilitation of the PNC’s regular reports to the session and the congregation. Any concerns or suggestions concerning the congregation’s search for an installed pastor or associated pastor shall be communicated to the COM through its liaison(s).
The contract is to begin on___________________ (mm,dd,yy).
The Book of Order (G-14.0550) shall guide such service.

**Please note this reference, concerning service of Parish Associate:  G-14.0570-0573.
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2.15
The above named person will be responsible to: (in some cases you may add or delete from this list)
· moderate the session and congregation meetings 

· serve as head of staff

· lead worship and preach

· call on the sick and home-bound

· provide administrative leadership

· officiate at weddings and funerals

· lead new member classes

· work with committee moderators

· train new officers

· represent the church in dealing with outside organizations

· pray for the church during the time of pastoral service 

· assist in conducting the Mission Study 

· provide quarterly reports to the Committee on Ministry 

· facilitate interim tasks and processes including: 

review the congregation’s history

assist in finding new identity for the congregation

encourage leadership development/power shifts

maintain or establish strong links with the denomination

prepare the way for the new pastor.

The congregation and session will be responsible to: 
· support the pastor in her/his ministry

· provide regular financial compensation according to the terms of the contract

· provide feedback regarding the interim pastor every six months, utilizing the Interim Pastor Feedback Form provided by COM

· work on the interim tasks and processes described above

· review the adequacy of compensation after one year.

· pray for the pastor and his/her family and the health of the congregation

· keep the interim informed about the PNC’s progress in securing a finalist for called pastor.

The presbytery will support:

· the congregation and session by facilitating feedback and through the Committee On Ministry liaisons.

Continuance Compensation for Temporary Pastors

(Churches, please note this section as it affects your financial responsibility at the end of the Temporary Pastors service to the congregation.)
In the event that the contract is terminated by the church without cause the Temporary Pastor shall receive a continuance of compensation including Effective Salary as defined by the Board of Pensions and medical and pension coverage for a period of (1) month following the final date of service, or until the date that the Temporary Pastor begins new employment, whichever comes first. The Temporary Pastor may terminate the agreement with 30 days written notice and forfeiture of any compensation beyond that 30 day period.  All negotiated compensation must be included in this contract and approved by C0M    

 FORMCHECKBOX 

Please check if applicable to this contract, if it is with an Honorably Retired minister.
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2.16
COMPENSATION



Cash salary



_________________

Housing, which may or may not be provided, but if it is, then

_________________

shall include utilities and appurtenances


or use of manse and appropriate reimbursements connected to its use.

Deferred Compensation e.g. 403(b), if any.

_________________

Other ( please specify) _______________

_________________

Total Effective Salary


_________________

Board of Pensions dues (31.5%)

_________________

Social Security off-set may be up to 8.24% of Effective Salary and is taxable

_________________

Professional expenses, which should include Continuing Education,             

_________________

and Travel (at IRS reimbursable rate. ($0.555/mi., eff. 07/01/11)
 (Using an accountable reimbursement system)
Other
_______________

___________________

Moving to the field, if any.


___________________

Total Cost to Church


___________________

Study leave (2 weeks)


___________________

Vacation (4 weeks and 4 Sundays prorated)

___________________

Presbytery minimum for effective salary for full-time positions is $41,760. Contracts that are less than full-time should prorate effective salary accordingly.

Presbytery minimum for Continuing Education and Professional Expenses in full-time positions is $1,000, (combined).  [Continuing Education allowances are cumulative to three years.]

Signed:____________________________________Date_______________

Clerk of the Session

____________________________________Date_______________

Pastor

____________________________________Date________________

Committee on Ministry
revised 07/06/11st
